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MESSAGE FROM THE DIRECTOR OF EDUCATION 
November 2018 

Ahnee Kina Wa’ya 

I am pleased to provide you a copy of our second Annual Academic school year 

report for the period covering September 2017 to August 2018.  The staff prepare 

this document for parents, leadership and community that highlight the hard work 

and dedication of all staff in providing a cultural and language enriched academic 

curriculum to all our learners.  

Together, we continue to meet the four pillars identified in our strategic plan that 

guide our programs and services as follows:   

1) Language and Culture – provide access to education and training 

resources/opportunities to strengthen community engagement and 

participation in Anishnawbe restorative and cultural practices;  

2) Student Success – implement strategic programs and services to increase 

student success and promote lifelong learning;  

3) Communication and Collaboration – exercise effective communications to 

collaborate and inform students, staff and community of education 

opportunities and practices; and  

4) Governance and Leadership - create a governance model (Education Law) 

with a shared/collective vision that includes effective processes and self-

determining advancement. 

I encourage parents and community members to visit our programs and/or offices 

and to have a conversation on any of the information contained in this report.  

On behalf of our team and committee members, I would like to thank everyone who 

contributed to our success in the last year and look forward to continued success 

knowing that we are planning for today, tomorrow and the future of all our 

learners.  

Miigwetch, 

 

Anna Marie Abitong 

Director of Education 
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Shki Waase-Aaban Binoojiinh Gamik 

We provide early learning and childcare for 15 Toddlers ages 18 to 30 months and 24 Preschool 
children ages 31 months to 6 years. 

All children are provided a safe and stimulating environment that encourages independence 
and tolerance, responsibility and respect for others. 

We focus on social skills, self-esteem, independence, early literacy skills, listening, expressing 
ideas as well as gross and fine motor skills.  Recognizing the importance of Early Learning that is 
based on the children’s interests and gives them opportunities to learn through play. 

Play-based learning provides children with the knowledge and skills needed to transition with 
ease socially, intellectually and emotionally into the school system. 

Our goal is to have children leave the centre with the experiences of a fun filled, loving, and 
healthy environment, which has prepared them for the 
next stage of their journey. 

Families are the first and most powerful influence in their 

children’s learning, development, health and well-being. 

Children will succeed when parents and their families are 

actively involved on an ongoing basis that will support 

their sense of belonging and their feelings of security. 

 

  
Ice Fishing Excursion, Feb 2018 
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Language & Culture 

Our program aims to enrich children's lives with 

language and culture. We believe that children will be 

inspired to learn our language and connect with our 

culture if they are exposed through hands on 

experiences.  We promote participation in cultural 

activities for children and their families to explore their 

world around them, which will strengthen their pride, 

individuality, and identity. 
We encourage and guide our children through positive 

learning environments that will enhance and enrich 

their self-confidence, good citizenship and a strong 

sense of 

belonging 

through our 

Anishnaabe 

Guiding 

Principles of 

lifelong 

learning.   

                                  

Student Success 

Play is an essential part of early learning.  Children become empowered in play to do things for 

themselves, to feel in control, to test and practice their skills, and to boost confidence in 

themselves.  As children play they are developing their 

curiosity, problem solving, 

cooperation, negotiation, 

sharing, empathy and how 

to communicate effectively.  

Play enables children to 

create understandings of 

their world from their own 

experiences and nurtures a 

strong influence on all 

aspects of their growth and 

development.   

Strawberry picking outing, July 

2018 Sugar Bush, March 6, 2018 

Children learn cooperation, 

collaboration, roles, responsibilities 

and relationships through drama. 

Fine motor activities exercise and 

enhance hand-eye coordination, fine 

motor skills, and language development. 

Fall Harvest, Sept 2017 
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Teachers are supportive play partners that assist our children in quality play by promoting their 

health, safety, 

and well-being.   

Shki Waase-

Aaban 

Binoojiinh 

Gamik creates 

positive 

learning 

environments 

and materials to 

stimulate 

exploration and 

creativity, which 

leads to 

experiences and interactions to support their learning. 

Communication & Collaboration 

Communication is essential.  Effective communication also helps families and staff to build a 

trusting partnership and develop honest and respectful relationships.  When families and staff 

share information, everyone can be aware of 

children’s strengths and challenges and can 

work together to support children’s social 

and emotional wellbeing. 

We document parent input and daily 

observations of children in our classroom log 

books and utilize this information to guide 

play-based learning opportunities that; 

Value children’s experiences, Make 

children’s learning fun and engaging, 

Reflect on developmental growth. 

Shki Waase-Aaban Binoojiinh Gamik will 

work collaboratively with community 

partners who support the needs and/or best interests of our children, and their families.  

Creative activities promotes sharing, taking turns, engagement in self-expression, and 

fosters self-confidence. 

Speech & Language presentation by K.J. Addy, 

May 2018 
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Governance & Leadership 

Most recently, staff focused on workshops that teach the importance of land based learning for 

implementation in the classrooms to provide children with valuable experiential learning 

opportunities: 

 Exploring Land-Based and Experiential Learning Strategies for Young Leaders

(November 24 & 25, 2017)

 Linking Land Based Inquiries to Early Learning

– Ages 0-7 (August 23, 2018)

Shki Waase-Aaban Binoojiinh Gamik Staff participated 

in professional learning opportunities such as: 

 Dual Relationships Workshop – College of

Early Childhood Educators

(September 29, 2017)

 Food Handler Training Course

(January 26, 2018)

Shki Waase-Aaban Binoojiinh Gamik Staff also stay current and knowledgeable in policies and 

legislation with: 

 Sagamok Anishnawbek First Nation;

 Sagamok Anishnawbek Education Unit;

 Sagamok Anishnawbek Early Childhood Development Parent Committee;

 College of Early Childhood Education;

 Ministry of Education Early Years Division and

 Current Child Care and Early Years Act.

Child’s play requires imagination, practice, problem solving and co-operation – 

The building blocks of Lifelong learning. 

Standard First Aid / CPR Training, 

October 2017 

Children go out to explore 

their surroundings 
Elder Eagle Lodge Flower 

Planting, June 2018 

Biidaaban Transition Visit, 

February 2018 
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Biidaaban Kinoomaagegamik  
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Language & Culture 

Biidaaban Kinoomaagegamik takes pride in the teachings, language & culture of our Community. As in 

the teachings received in the past, tobacco is offered to an Elder before each meeting, assembly, circle 

and ceremony. A smudge can often be accompanied for prayer and cleansing.  

During the 2017-18 school year, Biidaaban students participated in opportunities for infusion of 

language and culture into everyday activities.   In late September, 132 students from grades 1-8 

participated in Fall Harvest activities.  

The Elders in the Classroom Program initiative brought upwards of 12 different Community Elders into 

the school on a regular basis to provide cultural teachings. Some of these teachings included the 

importance of the Eagle Feather and Staff, 4 Sacred Medicines, Medicine Wheel Teachings, 

Environmental Stewardship and urban versus reserve life. Elders also came in to support classroom 

teachers and to speak Anishnaabemowin to our students. Students had the opportunity to learn skills 

such as; quillwork, ribbon skirts making, feast bags, loom work, necklaces and girl’s hand drum 

mentoring.  An Anishnaabemowin assistant was hired for the year to assist the Language Teachers with 

classes and to oversee the Elders in the Classroom Program. 

Monthly assemblies took place to celebrate the Seven Grandfather teachings as the values underlying 

everything we do.  All students from Junior Kindergarten to Grade 8 were supported with a different 

teaching to focus on each month. These assemblies also recognized students who excelled in their daily 

attendance.  
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The Grade 7 and 8 students participated in Land Based Learning experiences provided at Ritchie Falls in 

collaboration with Community Wellness Department staff for indoor and outdoor cultural and land 

based activities. They enjoyed activities like survival skills, fire making, setting snares, ice fishing and 

woodworking.  

    

Traditional Dance workshops were offered through the Health & Wellness Program in which students in 

K to Gr. 8 participated, in preparation of our annual Powwow during Education Month. One hundred 

and fifty five (155) students enjoyed the 

sounds of the drum in the afternoon 

session of our Powwow. St. Mary’s School 

(Huron District Catholic School) and S. 

Geiger School (Rainbow District School) 

attended with twenty-four (24) students 

from these schools. Other participants 

included invited dancers, drum groups, 

parents and community members. Overall, 

the afternoon session had 248 

participants. The evening session had 132 

community participants. 

The Biidaaban drum group, Biiwaaseyaa Singers were invited to attend several events including the 

Daycare social, Education Powwow, Treaty Day and Caribou Legs who was running through the North 

Shore Area for Mental Health Awareness. The boys drum group practiced during recesses two times per 

week with a Biidaaban Staff member as lead.  

Biidaaban students had many more opportunities to engage in 

Cultural Teachings and other workshops. An Elder led the Girl’s 

Hand drum group, the girls also participated in teachings of Rites 

of Passage. KTEI offered Indigenous games series and a games day 

with other school.  We also collaborated with the Community 

Wellness Department and Wasseyaankaan Teg for Taasewaang 

wreath making.  
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Teachers met in their divisions to investigate ways to infuse culture and 

language into the curriculum. Staff also attended Anishnaabemowin 

classes each week. 

We were pleased once again, to have Rabbit and Bear paws perform 

the “Water is life” puppet presentation to 183 students. This is always a 

hit with our students as they enjoy and participate with enthusiasm. 

Daycare children also attended as part of their transition visit to 

Biidaaban Kinoomaagegamik. 

Other opportunities the intermediate students were involved in were the Hatchery Project, attendance 

at the Robinson Huron Treaty Annuities hearing and the Missing and Murdered Women’s and Children’s 

exhibit held in Sudbury, ON. 

Student Success 

Career Opportunities 

Over the course of the school year, the Grades 6, 7 & 8 students were involved with several 

workshops which focused on Careers. They attended a Mining Presentation 

by Vale, Trades Day in Sagamok as well as Sault College. 

They also put together their own Career Research Fair for 

Biidaaban students and Community Members. 

Altogether, there were 31 

booths created by students. 

Transitions- Several transition 

activities occurred during the 

school year: Shki Waase-Aaban 

Binoojiinh Gamik visits Biidaaban 

Kinoomaagegamik three times 

per year. Twelve Kindergarten 

students were registered for the 

fall term. Some of the activities they were involved in 

include: Reading Buddies with an Intermediate 

student, puppet presentations and 

a JK classroom visit.  

Our Grade 8 students had visits with the Secondary Student 

Support Worker four times throughout the year. One of the 

highlights to these visits is the final one in May where 

Biidaaban students engage in conversation with a Grade 9 and 

12 student. They also visit Espanola High School to participate 

in activities that assisted them with their transition to Grade 9. 

Some of these activities include Trades Day, Grade 8 day, Jump 

Day and a Parents Night at the High School. The Principal of 

E.H.S and a Guidance Counsellor also come to Biidaaban to 



present a slide show, speak with parents and assist them with course selections. This past year, our 
students transitioning to Grade 9 had the opportunity to be more involved within E.H.S. With the 
collaboration of the Aboriginal Student Support Worker with Rainbow Schools, students had two extra 
visits to listen to services available at the high school. One included Cultural Resources and Mental 
Health Services available at EHS. We had one female student shadow a High School student as well. 

Thirty (30) students in Grades 7 & 8 now have the use of my 
Blueprint. This website assists students for student success. Our 
students can now create their own personal portfolios, track 

their interests in careers; build resumes and so much more. The best part is that my Blueprint 
will follow them from their elementary educational path to the Secondary level as the 
Rainbow School Board uses this tool as well. We were fortunate to have Guidance Teachers 
from the high school visit and teach the students how to navigate through my Blueprint.  

Parental Engagement & Community Involvement – 

Parental engagement and community involvement is always 
a priority. Biidaaban Kinoomaagegamik provides many 
opportunities for engagement. Throughout the school year, 
invitations were sent for the following activities:  

two Open Houses (1st - 35 parents & 2nd - 23 parents), 
Thanksgiving Feast (210 
visitors),  
Two Literacy and two 
Numeracy Engagements,  
Anishnaabemowin Day, 
Family Movie Night,  
Two Parent/Teacher Interviews,  
IPRC/I.E.P. Meetings,  
Gr. 7 Poetry Cafe (1 parent),  
EQAO Lunch and Learn (1 parent),  
Gr. 2 Mother’s Day Tea (8 families),  
CLI Parent Engagement Session (5 parents),  
Massey Legion activities and the Community Breakfast. 

These activities help to build a relationship with parents/caregivers and the community so 
we can continue to work together for the benefit of our children. 

Workshops & Field Trips - Fort LaCloche Art Excursion, Sudbury Theatre, Solar Trek, Science 
North, Eric the Juggler, Youth Leadership Forum, Cooking with the Wolfman, Science North at 
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Biidaaban, Bullying Awareness Walk, Terry Fox Run, Pink Shirt Day 2x, Dilico Addictions 

Presentation and Year-End Class Trips. 

Science & Heritage Fair 

 Students chose a topic to research and display for both 

Science and Heritage. The Gr. 4 and 8 classes had 39 

displays for Science and 80 students that participated in 

the Heritage Fair.  

Music 

The Music 

Program has 

become a 

highlight of Biidaaban. Students continue to enjoy 

singing and playing a variety of musical instruments 

in the classroom. The older students participate in 

the after-school Rock Band program and students 

had the opportunity to be in the school choir that 

displayed their achievement at the annual 

Christmas Concert. 

Graduation – Ten (10) students graduated from Grade 8 and 16 students graduated from our 

Kindergarten Program. 

At year-end, all 203 students at Biidaaban Kinoomaagegamik received an “Every Child Shines” 

plaque, which displayed their unique character in which they had excelled in throughout the 

school year.   

Sports & Health - Biidaaban continues to provide a variety of opportunities for our students to come 

together with our neighboring communities for sporting events.  Some of these sporting activities 

include a Three Pitch tournament, Biidaaban Cross Country and Biidaaban Hockey Classic.  Annual 

events include the Terry Fox Run and Jump Rope for Heart which encourages empathy for others.  

School sports teams including 

volleyball, hockey, basketball, 

Olympics, track and field give 

the students a sense of helping 

out team members.  Smoking 

cessation, dental health, 

Diabetes and FASD were 

addressed through health 

education presentations.  



P a g e  | 12 

Mental Health & Social Skills Programming 

Community Builders - Topic: Bullying, Bully Prevention All-Star Presentation, Conflict Resolution, and 

Scared Straight Presentation. 

The School Based Mental Health Worker provided one to one services for 26 students over the last 

school year. The School Based Mental Health Worker also provided crisis support for students.  

The School Based Mental Health Worker facilitated the Youth Addictions Talking Circle as an After 

School Program for students in Grades 6 – 8 from February to June 2018. Ten (10) students completed 

the program. 

The School Based Mental Health Worker and the Student Support Worker provided social skills 

programming from February to April 2018 in all classrooms (K-Gr.8). Program areas focused on 

Emotional Awareness & Regulation, Friendship, Boundaries, Mindfulness, Self-Esteem, Anger 

Management and Social Skills. 

The School Based Mental Health Worker and the Applied Behaviour Analysis Educator created and 

facilitated a social skills program for the Grade 3 female students throughout May and June 2018 after a 

need was identified at a case conference. Subjects included respect, communication, kindness and 

empathy, and mindfulness.   

A joint initiative by the Community Wellness Department and Sagamok Education continued to offer 

services to Biidaaban for an onsite Children’s Mental Health worker who supports students in the 

school. 

After-School Programming 

A variety of after-school clubs were offered to students during the year. These include: Speak 

Anishnaabemowin, Code Club, Choir, Rock Band, Games, Reading and Literacy Club. 

Parent Teacher Advisory Committee (PTAG) 

The Parent Teacher Advisory Committee continues to bring wonderful ideas on behalf of the school 

community. Currently, ten (10) active members attend meetings and events. The past year was no 

exception in how much they have become involved with school matters. There were six (6) PTAG 

meetings, they hosted a paint night for parents and a year-end school dance. Biidaaban continues to 

look forward to working with parents in our community for the well-being of our students.   Thanks to 

our PTAG members’ submission to Indigo Books, the school received $40,000.00 for a book mobile 

lending library and books for the school. 
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Nominal Roll & Attendance 

The chart above shows nominal roll for the 2017-18 School year. We continue to work with families who 

struggle with habitual absences and lates, stressing the importance of regular attendance for student 

success and developing healthy life habits.  

Assessments 

Biidaaban students continued to be assessed in literacy through Developmental Reading Assessments 

(DRA), Ontario Writing Assessments (OWA), the Canadian Achievement Test (CAT4), the Early Years 

Evaluation (EYE) and the Confident Learners Initiative (CLI).  

The Early Years Evaluation (EYE) was administered to the Kindergarten students and provides key 

indicators of development.  The Confident Learners Initiative (CLI) will continue this year with all 

students from kindergarten to grade 3 being placed based on their individual literacy pathway.  The 

Confident Learners vision is to ensure all students are fluent readers and confident learners by the end 

of the third grade. The first four years of elementary school is a key pathway when children learn to 

read. Children who make the transition from ‘learning-to-read’ to ‘reading-to-learn’ by the end of Grade 

3 are positioned to succeed in school and beyond.  CLI was developed specifically for students within the 

First Nations Student Success Program (FNSSP) across Canada.  

As is evident from the DRA data, many students are below grade level in reading.  The focus for the 

2018-19 school year will be to go ahead with full implementation of the Confident Learners Initiative in 

the primary grades and to continue using the results of DRA, OWA and CAT4 to help guide instruction 

throughout the year based on individual and group needs identified.  The Education Quality and 

Accountability Office (EQAO) province wide test was administered to grade three and six in May.  An 

EQAO information night was provided and pamphlets were sent home to Grade 3 and 6 parents prior to 

the test date.  The results from EQAO Grade 3 and 6, CAT 4 Math and Developmental Reading 

Assessment (DRA) Grade 1-8 are included below:   
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It is evident from the EQAO and CAT 4 results that we need to focus a strategic plan on raising math 

scores across all grades.  We have included that as a priority focus in the 2018-19 School Success Plan. 
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Special Education 

Biidaaban Kinoomaagegamik continues to provide services for students with behavioural, 

communication, intellectual, physical, or multiple exceptionalities as identified through the 

psychoeducational assessment process or by speech pathologists, physicians or psychiatrists.  The total 

number of students with exceptionality was 40 students. 

A student may require a specialized program consisting of accommodations (such as specific teaching 

strategies, preferential seating, and assistive technology) and/or modifications from the age-appropriate 

grade level expectations in a particular course or subject.  Although the goal is to keep students with 

their peers while providing special education services within the classroom, in some cases students may 

require an alternative setting for part of the day.  

Biidaaban has entered into partnership with the School Health Support Services initiative based in 

Wikwemikong, servicing a number of First Nation schools on the island and including Shawanosowe and 

Biidaaban.  We received Occupational Therapy, Physical Therapy and Behaviour Intervention.  

Psychoeducational assessments and Speech and Language intervention continued to be provided 

through Kenjgewin Teg.  Ten (10) Psychoeducational assessments were completed and 50 students 

received Speech and Language intervention.  A very specialized service was provided to our students in 

need of play based therapy, social skills and Autism programming by an independent contractor who 

supported a total number of 17 students.  Other service providers supporting students included the 

Children’s Treatment Centre (4 students), Children’s Community Resource (1 student) and W. Ross 

MacDonald School (1 student).  In School team meetings and case conferences took place regularly as 

requested by parent/caregiver and as required by SERT team. 

Communication & Collaboration 
Biidaaban Kinoomaagegamik recognizes the need to have news and events communicated to parents 

and the community as a whole. Biidaaban Facebook page, this has greatly linked ties with many parents. 

Numerous posts and pictures have been posted for parents/caregivers and community members. 

Posters are also sent to this page as well as Members of Sagamok Facebook page. As of this month, we 

have 247 members that access our Facebook Page. 
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Each month, a calendar is distributed to students to bring home. This lists all the activities and events 

which will be happening for that particular month. The use of an outdoor board to post upcoming 

events is a useful tool as well to inform the community of what is happening at Biidaaban. 

A school calendar is included in student agendas (210) every year and a school calendar fridge magnet is 

also distributed.  

Sagamok Education website is also utilized. Calendars, staff listing, reports, Education quarterly 

Newsletter etc. can be viewed here for more in-depth information.  

There has been much collaboration throughout the year with various agencies. We are fortunate to 

have a considerable amount of assistance provided to our students such as; KTEI, Pryor, Lyndor & 

Associates, Dental Screening, Numeracy & Literacy Resource, Play Therapy/Autism Support, School 

Health Services, FNSSP, CLI support, Deaf Blind Services, Learning Bird, Occupational and Physiotherapy, 

Sudbury Health Unit, Ontario Anglers and Hunters Association, Community Wellness Dept. and PTAG. 

Governance & Leadership  
Biidaaban continues to develop new and maintain existing relationships with community partners locally 

and provincially.  The Sagamok Chief and Council and Education Committee are invited to all major 

events and at times are looked upon to support staff and students.  The Elementary Student Support 

Worker attended the annual ONECA engagement Session and represents Biidaaban at a number of 

community planning forums throughout the year at the Community Wellness Department.  The Student 

Support Worker makes safe school calls daily to support our safe arrival policy.   

With changes coming to the Ontario Ministry of Educations curriculum documents as a result of TRC 63 

and 64 two staff attended to bring back information to staff.  The principal also attended Anishinabek 

Nation Education Secretariat Engagement Session in SSM. 

The principal continued to be aware of new developments in the First Nations with School Collective by 

attending the community inventory session, community session and a presentation in Wikwemikong 

where our Elders in the Classroom project was shared by participants.   

Biidaaban liaised with the Superior District Catholic School board to identify a trainer for Behaviour 

Management Systems training delivery. School Professional Learning Communities met 1 ½ hours 

monthly for divisions to plan collaboratively, for outside groups to provide information and for peer 

sharing of “best practices”.  Kenjgewin Teg provided ongoing PD opportunities for our Full Day 

Kindergarten teams and cultural, language, literacy and numeracy support for all staff.  The principals 

from schools that were a part of FNSSP met quarterly 

and Principals, Literacy and Numeracy Leads and 

Anishnaabemowin teachers met for the annual retreat.  

Anishnaabemowin staff attended PD provided by OCF, 
Anishnaabemowin Teg and FNSSP.  The School Health 

Support Services initiatives provided an opportunity for 

Principals and SERTs to network as four staff attended 

the behaviour management training offered in our 

neighboring First Nation- Wikwemikong.  Our staff was 

invited to a community wide presentation by Dr. 
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Brokenleg as it was deemed important for all to hear this dynamic speaker with a message.   

An exciting partnership with Learning Bird, a curriculum development company, Biidaaban staff, elders, 

and community members created six culturally connected units of study to be used with students at 

Biidaaban.   

Monthly Education dashboard reports are submitted as well as the 12 determinants “Strong Families 

and Clans” to support community development.  Staff meetings take place weekly at Biidaaban and 

monthly at the Education unit.  The principal attends both the Education Committee and Joint 

Committee group as a resource.  Policy work included a review of the Biidaaban School policy and the 

Sagamok Emergency Response Plan.  Fifteen (15) staff renewed their Ontario College of Teachers 

certification. 

We continue to work closely with ASETS providing training opportunity this year for one student. 

This is an exciting time for education in Sagamok and for the future of our students at Biidaaban. 
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Secondary – EHS 
The Secondary Student Support Worker is responsible to deliver activities and to follow areas that are 
identified in the Education Unit Work plan.  Although there are four (4) pillars (Language & Culture, 
Student Success, Communication & Collaboration and Governance & Leadership) the primary area is 
Student Success. 

Student Success 

Nominal Roll 
The Education Department is responsible for completing a Nominal Roll of registered students at EHS 
and submitting to INAC for funding purposes. 

At the beginning of the academic year, September 2017, there was 86 students registered in the 
following grades:  

Grade 9 – 19 students
Grade 10 – 11 students
Grade 11 – 21 students
Grade 12 – 35 students

At the end of the academic year, June 2018, there was 71 students registered in the following grades: 
Grade 9 – 18 students
Grade 10 – 9 students
Grade 11 – 16 students
Grade 12 – 28 students

Attendance 

Regular attendance at school is critical for the student’s learning as well as meeting the requirements 
for credit attainment. A student is required to attend each class for a minimum of 110 hours for the 
successful completion of a course.  

In the First Semester, September 2017 – January 2018; there was 87 instructional days. 

 Within the Grade 9 program we had a total of 18 students who missed an average of 10 days
and had an average of 14 lates

 Within the Grade 10 program we had a total of 11 students who missed an average of 27 days
and had an average of 19 lates

 Within the Grade 11 program we had a total of 21 students who missed an average of 24 days
and had average of 6 lates

 Within the Grade 12 program we had a total of 35 students who missed an average of 26 days
and had an average of 16 lates
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In the Second Semester, February – June 2018; there was a total of 79 instructional days. 

 Within the Grade 9 program we had a total of 18 students who missed an average of 12 days 
and had an average of 16 lates 

 Within the Grade 10 program we had a total of 9 students who missed an average of 22 days 
and had an average of 55 lates 

 Within the Grade 11 program we had a total of 16 students who missed an average of 16 days 
and had average of 13 lates 

 Within the Grade 12 program we had a total of 28 students who missed an average of 26 days 
and had an average of 17 lates 

 

Credit Accumulation 

For the academic year our students had the potential to receive a total of 540.5 credits. For the 87 
students that we had registered, they received 456.5 credits which is a success rate of 84%. The 
following chart shows the breakdown by each grade level: 
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Grade 10 Careers & Civics Course – Summer Program 

Rainbow District School Board offered the Grade 10 Careers & Civics course for two weeks during the 
month of August for the new incoming grade 9 students within their district. The program was held out 
of the Espanola High School from August 20th to 31st including a weekend trip to Sheguindah. Students 
participated in presentations within Sagamok Anishnawbek and Birch Island. Sagamok had eight (8) 
participants who successfully completed the course; they started their grade 9 educational journey with 
one (1) credit towards their diploma 

Graduation & Achievement Awards 

Each year the Education Department coordinates and hosts graduation & award ceremonies across all 
areas under education. A celebration was held for graduating students at the secondary and post-
secondary level on August 2, 2018 at Fort LaCloche. This year we recognized 25 graduates for the 
successful completion of their Ontario Secondary School Diploma from Espanola High School and other 
secondary schools. 

Achievement Awards are presented to all qualifying students in areas such as: Individual Highest Subject 
Achiever Award, Overall Highest Average Award and, Attendance Award. Another award is the Director 
of Education Academic Award which is presented to all students registered on the EHS Nominal Roll and 
have obtained all credits of a full time course load of six or more credits in the academic year. This year 
the award went to 42 students; 14 students in the Grade 9 program; 5 students in the Grade 10 
program; 11 students in the Grade 11 program,12 students in the Grade 12 program  

Key Activities 

Grade 9 Orientation   
Sagamok Anishnawbek First Nation’s Education Department provided an Orientation to the incoming 

Grade 9 students to Espanola High School.  The orientation consists of information regarding: 
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 “Tell Me About Yourself” handout 

  Overview of Sagamok Anishnawbek Secondary Student Support Policy Handbook & Support 

Worker Roles & Responsibilities 

 Financial information: Tuition/Nominal Roll, Transportation & Student Activity Fee 

 Community Involvement Hours 

 Espanola High School Clubs & Sports 

  Locker Combination exercise   

 Effective Study Habits handout 

 Sagamok / Espanola High School Bus Conduct Rules 

 Code of Conduct 

 Learning and Working Environment: Safe Schools 

 EHS Regular Day Schedule  

 Information for Parents: Transitions from Elementary to Secondary & Attendance 

There was ten (10) out of the twelve (12) Gr. 9 students in attendance. At the end of the session, all 

students left with their first semester school supplies. 

Grade 9 Jump Day @ EHS  
Prior to the first day of school, in August 2018, students have an opportunity to attend Espanola High 

School to meet teaching staff, obtain timetables, locate locker and practice the combination lock. This 

year we had a total of six (6) students and two (2) parents attend for the day. 
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Waawaasnoode Adult Learning 

Centre 

Our Program 

Waawaasnoode Adult Learning Centre 

(WALC) is an alternative learning 

environment for adult learners to attain their 

Ontario Secondary School Diploma (OSSD) or 

to meet college and or university pre-requisites.  

WALC provides many learning opportunities to 

help develop or strengthen academic knowledge 

and skills, identify and plan career pathways, 

encourage community responsibility, and most 

importantly provide cultural learning 

opportunities.   

Following under Sagamok Education 

Work Plan four pillars, Waawaasnoode Adult 

Learning Centre attempted to fulfill many of the 

goals set under each pillar.  The four pillars are: 

Culture & Language, Student Success, 

Communication & Collaboration, and 

Governance & Leadership.  

Language & Culture 
Utilizing 

Wasseyaankaan Teg 

Anishnaabemowin 

Resource Support 

Worker, Margaret 

Toulouse, WALC 

hosted weekly 

informal Lunch & 

Learn sessions.  

Anishnaabemowin 

Lunch & Learn was 

open to WALC staff, students and  community 

members to participate and also open for 

community language speakers to support us in 

learning the language in a more inviting and 

informal way.  Some of our community 

language speakers who volunteered their time 

were Charles Eshkakogan, Mark Eshkakogan, 

Elaine Jones,  

Bernadette Southwind, and Sadie Southwind. 

Chi Miigwetch for sharing your time and 

knowledge with us.  WALC will continue to 

host weekly Lunch & Learn sessions and hope 

more community language speakers will come 

out to support WALC efforts to learn 

Anishnaabemowin.

As well, WALC staff and students 

participated in a number of community events 

and activities that encouraged cultural and 

historical teachings, such as: Spanish River 

History Tour, Spanish River Residential School, 

Fall Harvest, Taasewaang, Bimaadiziwin 

Teachings, Walking with Our Sisters Exhibit, 

and Cranberry picking, to name just a few.  
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Student Success 

The primary goal under Student 

Success is to support, promote, and engage 

students by providing programs and services 

which meet the needs, interests, and strengths of 

all students. 

WALC offered a number of career and 

educational opportunities for students with 

Cambrian College and Canadore College.  Our 

more successful endeavor was the Cambrian 

Horizons Program.  Our students were invited 

to experience college   life for a week and 

partake in many workshops in various fields 

such as the Power Line Technician, Protection, 

Security & Investigation, Police Foundations, 

Carpentry Renovation Techniques,  

I

ndependent Music 

Production, Music 

Performance, Art and Design 

Fundamentals, and the 

Graphic Design program. 

WALC works diligently to 

support students in attaining 

their Ontario Secondary 

School Diploma through a 

number of programs: ILC, 

Re-engagement Program for 

credit recovery, PLAR, 

MPLAR and the Co-

Operative Education Program (Co-op).  We 

offer assistive technology that will support 

students with special needs and students get 

one-on-one WALC teacher assistance and or 

support from Enjikendaasing Learning Centre: 

Literacy and Basic Skills. 

WALC staff and students wish to thank the 

following organizations and departments for 

supporting students in their Co-op program: 

Shki Waase-Aaban Binoojiinh Gamik, Planning 

and Infrastructure, Community Wellness, 

Economic Development, Wendy’s, S.Geiger 

Public School, and North Shore Tribal Council.   

Left: Waasnoode Akiwenzie Co-op @ Shki Waase-Aaban 
Binoojiinh Gamik. Right Marcella Toulouse Co-op @ 
Economic Development 



8 12 17

140 114 123.5 120

231

0

50

100

150

200

250

2010/11 2011/12 2012/13 2013/14 2014/15 2015/16 2016/17 2017/18

N
u

m
b

e
r 

o
f 

C
re

d
it

s

School Year

Credits Granted (2010-2018)

Student Achievement:  

For the 2017 – 2018 academic year 231 credits were 

granted from ILC, Maturity, PLAR, MPLAR, Co-

Op and EHS Credit Recovery.  94 credits achieved 

in first semester and 137 credits achieved in second 

semester. WALC had two (2) male students 

graduate. 

 Sixteen (16) students who were registered in

ILC courses will be able to continue into the

following academic year to complete their

courses.

 Two (2) students (1 male and 1 female) passed

the Ontario Secondary School Literacy Test.

 Three (3) students (2 males and 1 female)

accumulated volunteer hours to meet the OSSD

requirement.

The following graph depicts the number of credits granted since 2010. In 2013 WALC partnered with Rainbow District 

School Board and started to offer Co-op, PLAR, MPLAR, Maturity Credits, and credit recovery. This made WALC 

equivalent to off-reserve adult education programs and led to a substantial increase in credit achievement and student 

graduation. 
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Attendance 

Forty (40) students met 

the Nominal Roll 

registration deadline for 

the 2017 – 2018 academic 

year: 18 female and 22 

male students.   

 Student enrollment fluctuated throughout the academic year ranging from 36 students to 54 students.

Below is a graph that illustrates by month the number of registered students and the number of males and

females who attended. 

 WALC hosted tutoring sessions for EHS and WALC students every Wednesday evenings, unfortunately, due to

an extremely low number of students and sporadic use of this free service, it was decided that WALC would

provide tutoring service by appointment only.  Students needing assistance were asked to contact WALC to

schedule a date and time.  We did not receive any calls.
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Communication & Collaboration 
It is the intention to promote and deliver 

programs and services through the use of 

technology, community events, activities and 

forums and through case management process. 

For the 2017 – 2018 academic year WALC 

worked on building and strengthening its means 

of communication using technology/social 

media as well as revising and developing 

promotional items. WALC was able to promote 

programs and services using 

www.sagamokeducation.ca and Facebook page, 

Waawaasnoode Adult Learning Centre. Through 

these online venues WALC was able to post 

monthly calendars, daily reminders, flyers 

promoting upcoming events/activities and our 

more recent Waawaasnoode Adult Learning 

Centre Student Survey 2018 with Survey 

Monkey. 

WALC made quarterly submissions to the 

Sagamok Education Newsletter which was also 

posted on the website.  

As mentioned promotional items were 

developed and revised like our program 

brochure and new exterior sign is in the works 

for WALC.   

WALC continues to maintain its partnership 

with Rainbow District School Board for the Re-

Engagement Program which is continuing to 

bring success to our students. A new re-

engagement teacher was hired in late October, 

fortunately, this small setback did not hinder 

student credit achievement. We have been also 

maintaining our alliance with Cambrian College 

and Canadore College and hosted a number of 

information workshops to our 

students and community 

members over the course of the 

year and encouraging skills and 

trades as a pathway. 

Other relationship WALC has 

maintained is with Employment 

Solutions and Niigaaniin in 

delivering workshops to assist 

students and community 

members with skills for 

employment and meeting career 

goals. We delivered Personality Dimensions, 

Customer First, Job Search, Goal Setting, 

Resume and Cover Letter, Wellness in the 

Workplace, and Safe Food Handlers Certificate 

are just a few of the workshops completed.  

WALC also established a working relationship 

with School Health Support Services to help 

support young adult learners with special needs 

and utilized Enjikendaasang Learning Centre: 

Literacy and Basic Skills for additional student 

support. 

To meet the personal needs of our students 

WALC initiated support from Saaswin, Mental 

Health Addictions and Cultural Services and 

hosted a Meet and Greet.   

WALC staff and students attended a number of 

community events and forums, to name just a 

few; First Nations Citizen & Indian Act, the 

Cannabis Law, First Nations School Collective, 

Asset Mapping, and Matrimony & Real 

Property. 

http://www.sagamokeducation.ca/
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Governance & Leadership 
The final pillar Leadership and Governance 

strives to facilitate and monitor the development 

of a system that will provide direction and a 

framework for and in the education system.  

WALC has met a number of the sub-tasks within 

this pillar throughout the 2017 – 2018 academic 

year.  

Waawaasnoode Adult Learning Centre came 

under new administration with Marjorie 

Southwind, Principal Education Research & 

Policy Analyst.  

WALC continues to build capacity by 

networking and building relationships. WALC 

established a new relationship and joined the 

collaborative efforts with the Northeast Regional 

Partnership for Adult Education. WALC staff 

participated in a Regional Community 

Engagement session to identify challenges and 

barriers to adult learners and how to provide 

better services to meet their needs.   

WALC joined North Shore Tribal Council & 

Algoma District School Board, for the 

Attendance Matters Focus Group sessions.  

These sessions focused on identifying the 

challenges and barriers First Nations experience.  

WALC also partnered with Economic 

Development to submit the GROW Application 

for a grant through the Ontario Trillium 

Foundation.  The intent of this proposal was to 

focus on the action area of prosperous people 

with the priority outcome of increased economic 

stability in which, people who are economically 

vulnerable have access to community services 

that enhance financial stability.  Application 

status unknown.  

WALC staff participated in a number of 

professional development, training sessions such 

as: Truth and Reconciliation, Code of Ethics 

Training Certificate, Anishnaabe Inendamowin 

Research Symposium, 

National Archers in Schools Program, Safe Food 

Handlers Certificate, and Hands on Immersion 

with Barb Nolan. 

WALC policies and procedures/handbook is 

currently under review.  We are looking 

specifically at attendance and at becoming an 

accredited facility so that we can incorporate 

land-base and cultural education programs into 

existing courses. 

A final area, that WALC staff has continuously 

offered and building on is including the 12 

Determinants of Well-Being into our program. 

We offer breakfast and lunch to students, as well 

as encouraging cultural teachings to strengthen 

Anishnaabe identity through informal language 

classes and encouraging cultural practices.  
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The Sagamok Anishnawbek 

Post-Secondary Student 

Support Program is a 

confirmation that 

“Education is an inherent 

Aboriginal and 

Treaty/Status Right.” It is 

the confirmation and 

recognition that post-

secondary funding and 

assistance is a fundamental 

component of these rights. 

Further, it is the realization 

of a community’s right to 

assert their believe in 

“learning as a lifelong 

process aimed at the 

development of the whole 

person and community.” 

Post-Secondary Student 

Support Workers: 

Lorrie Anna Linklater & 

Lorna Sinobert 

POST-SECONDARY 
PROGRAM 

Post-Secondary Student Support Program 

Language & Culture 
Provide access to education and training resources/opportunities to 

strengthen community engagement and participation in Anishnaabe 

restorative and cultural practices. Also, rekindling Anishnaabe 

Inendamowin (thought) a dedicated space for learning and teaching 

opportunities. 

 Anishnaabemowin prayer
 Annual Smudging & Feast
 Pipe Ceremony
 Language Camp

Student Success 
Implement strategic programs and services to increase student 
success and promote lifelong learning. Also, support, promote, and 
engage students by providing programs and services that will meet 
the needs, interests, and strengths of all students under Sagamok 
Education. 

 Crack the Code Presentation with Nancy Carter- Nov.20,
2017 
Attendance: 5 students; Female-2 & Male-3, 1 Parent 

 Career and Education Planning Series Sessions (13 Sessions
with Grade 9 – 12 Students & Parents held October 2017 –
February 2018; Total Participants: 64)

 Grade 12 Parent Information Session – October 16,
2017 
Attendance: 2 parents – 1 Male & 1 Female  
Total= 2 Participants 

 Gr. 12 Labour Market Student Information Session –
October 18, 2017
Attendance: 13 Students & 8 Parents – 14 Female & 7
Male             Total= 21 Participants

 Gr. 12 Career Action Plan Information Student Session
– October 25, 2017
Attendance: 4 Students & 2 Parents – 3 Female & 3 
Male                  Total= 6 Participants 

 Gr. 11 Parent Information Session – November 6, 2017
Attendance:  2 Parent                          -- 2 Female & 0
Male                Total= 2 Participants

 Gr. 11 Labour Market Student Information Session –
November 8, 2017
Attendance: 4 Students & 3 Parents   -- 3 Female & 
4 Male   Total= 7 Participants 
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 Gr. 11 Career Action Plan Student Information Session – November 15, 2017
Attendance: 4 Students & 2 Parents            -- 3 Female & 3 Male  Total= 6 Participants 

 Gr. 12 Student OCAS/OUAS Application Information Session – December 6, 2017
Attendance: 3 Students & 2 Parents    -- 3 Female & 2 Male  Total= 5 Participants 

 Gr. 10 Parent Information Session – January 15, 2018
Attendance:  0 Parents   -- 0 Female & 0 Male   Total= 0 Participants 

 Gr. 10 Labour Market Student Information Session – January 17, 2018
Attendance: 0 Students & 0 Parents            -- 0 Female & 0 Male  Total= 0 Participants 

 Gr. 10 Career Action Plan Student Information Session – January 24, 2018
Attendance: 0 Students & 0 Parents            -- 0 Female & 0 Male  Total= 0 Participants 

 Gr. 9 Parent Information Session – February 13, 2018
Attendance:  3 Parents   -- 1 Female & 2 Male   Total= 3 Participants 

 Gr. 9 Labour Market Student Information Session – February 15, 2018
Attendance: 5 Students & 2 Parents            -- 5 Female & 2 Male   Total= 7 Participants 

 Gr. 9 Career Action Plan Student Information Session – February 22, 2018
Attendance: 4 Students & 1 Parent            -- 4 Female & 1 Male   Total= 5 Participants 

 Education Month Activities:

 Wills Workshop held May 3, 2018
Attendance: 11 (8 Females & 3 Males)

 Career Fair held May 10, 2018
Attendance: 349 (Biidaaban: 86 Females & 77 Males; Daycare: 18 Females & 9 Males;
Community Members: 22 Females & 67 Males; Youth: 40 Females & 30 Males) Booths: 23 (5
Colleges & 8 Universities & 3 Mining & 7 others)
Winners of IPads: Adult: Justine Abitong; Youth: Sky Eshkakogan: Children: Claire Southwind

 “Past, Present, Future Celebration Dinner” with Dr. Nadine Caron, Ashton Owl, Cecile
Eshkawkogan, and Emily Trainor held May 17, 2018

Photo (left to right): Anna Marie Abitong, Director of Education; Gimaa Paul Eshkakogan; Dr. Nadine 
Caron, Surgeon; Ashton Owl, Grade 11 Student; Cecile Eshkawkogan, Grade 12 student and Fern 
Assinewe, Community Wellness Director 
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 Sponsorship for students – June 8th deadline

 Total Number of Applications

 Total Number of Sponsored Students: 85
o Priority 1: 40 Continuing students
o Priority 2: 16 High School Graduates
o Priority 3: 3 New Student
o Priority 4: 3 PSSP Graduates
o Priority 5: 8 Mature Applicants
o Priority 6: 15 Reinstated Applicants

 College: 46 students; University: 40 students

 Post-Secondary Orientation

 Attendance: 14 students & 5 parents

 Agenda included: Post-Secondary Policy Review, Sault College presentation with Tammy
Ross and Maureen McLeod, Credit Counselling Presentation with John Cockburn

 Sagamok Education Graduation

 University Graduates – 12 graduates

o Doctorate in Medicine
o Bachelors of Business Administration
o Aboriginal Teacher’s Certificate
o Master of Education
o Bachelor of Science – Health Care

Management Policy
o Bachelor of Arts- Public Administration

and Governance
o Acting/Film
o Bachelor of Arts – Forensic Psychology
o Masters of Entrepreneurship
o Bachelor of Arts – Indigenous Social Work
o Bachelor of Arts – Criminal Justice
o Bachelor of Science

 College Graduates – 9 graduates

o Occupational Therapist Assistant & Physical Therapist
o Pre-Health Sciences
o Ecotourism Program
o Early Childhood Education
o Strength and Sport Conditioning
o Business Administration
o Graphic Design
o Heavy Equipment Technician
o Child & Youth Care
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Communication & Collaboration 
We exercise effective communications to collaborate and inform students, staff and community of 

educational opportunities and practices. Promote and deliver programs and services through use of 

technology, community events, activities, and forums. 

 8 articles in quarterly education newsletters
 9 Career Sessions with High School Students and Parents
 Post-Secondary Policy on education website
 Post-Secondary pamphlet on website
 New Educational Assistance Forms on website

Governance & Leadership 
Create a governance model (Education Law) with a shared/collective vision that includes effective 

processes and self-determining advancement. Also, facilitate and monitor the development of a system 

that will provide direction and a framework for/in the education system. 

 Reviewed and provided recommendations to Sagamok Anishnawbek Post-Secondary Student
Support and ASETS Policy

 First Nations Collective with Schools
 10 Education staff meetings at Wasseyaankaan Teg
 10 Monthly reports in correlation to 12 Determinants of Wellbeing

The following is a summary of the revisions of the Post-Secondary Student Support Policy Revisions: 

 Important dates highlighted in red. (page 7, 8, 10 & 11)
 Students must contact their assigned worker monthly to update progress and discuss any issues

or concerns.  (Student Expectations 1.a; page 10)
 Three Levels of Post-Secondary Education were changed to Four Levels of Post-Secondary

Education (Limits of Support page 12)
 Single student rate increased from $1101.00 to $ 1220.00. (Funding of Full-Time Studies; page

13)
 Revised Forms: Post-Secondary Educational Assistance Form (Appendix A) and Responsibilities

of Student (Appendix B)
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Clients Served & Reported by Age

Adult (31+)

Youth (15-30)

ASETS Staff 

Intake & Data 
Systems:  

Paulette Carter-Owl 

Administration & 
Finance:   

Samantha Jones 

Coordinator: 
Andrea Hajt-Jacobs 

Aboriginal Skills and Employment Training Strategy (ASETS) 

Highlights  

September 2017 - August 2018 
Introduction 

The Aboriginal Skills and Employment Training Strategy (ASETS) Agreement is administered 

by the North Shore Tribal Council (NSTC), with funding provided by Employment and Social 

Development Canada (ESDC).  ASETS provides employment and training supports to assist 

unemployed and underemployed Sagamok members facing barriers to employment, to 

enhance skills through training programs, thereby removing barriers to securing long-term 

employment.  Sagamok Anishnawbek is a Sub-agreement holder to the NSTC Agreement 

and is thereby a Local Delivery Mechanism (LDM) of ASETS programs and services.  2017 

and 2018 are part of extension years to the original five-year ASETS 2010-2015 Agreement. 

ASETS Sagamok LDM is located at the Multi Educational Centre.  The Employment 

Resource Centre offers a weekly updated job board, access to computers, printer, phone, 

fax, and internet for job search purposes, along with resources and information.  Although 

only registered members of Sagamok Anishnawbek are eligible for financial assistance from Sagamok ASETS 

LDM, all individuals are eligible for minimum levels of service including access to the above mentioned resources, 

career/employment related coaching including job search and resume development assistance, and related 

services. 

Summary of Results 

Language & Culture:  ASETS supported rekindling Anishnaabe Inendamowin 

(thought) through a dedicated space for learning and teaching opportunities 

with the following results: 

 Three ASETS staff participated in the annual Multi-Educational Centre building 

Feast & Smudge September 2017 

 Two ASETS staff participated in the Education Month Pipe Ceremony May 2018 

 Partnership with Language Strategy through securing Job Creation Partnership Program funding for 1 

individual 

 Partnership with Anishnaabemowin Enjigbeshing by securing Summer Student funding for 1 student 

 Three ASETS staff worked 4 days and participated in 1 day of Anishnaabemowin Enjigbeshing July 2018 

Client & Statistical Reporting 

 273 individuals contacted ASETS for 

employment and training related supports, of which, 220 

(81%) completed intake for statistical reporting and 53 (or 

19%) did not (no stat to funders).   

 Of the 273 individuals, 9 were non-Sagamok-member 

Clients Served & Reported by Gender

Student Success:  ASETS supported, promoted, and engaged students by providing programs and
services to increase student success, promote lifelong learning, and increase skills development and 
employment attainment with the following results:
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Funded by Program

clients who accessed ASETS direct services 

Service Statistics  

 586 individual and 12 group counselling sessions were recorded in the ASETS ARMS Database 

 249 visits were recorded for use of ASETS computer/internet/telephone resources 

Applications & Funding Approvals 

 ASETS received 196 funding applications, of which 159 (or 81%) were 

approved.  This means that of the 273 individuals seeking assistance, 

approximately 72% sought financial assistance.  This percentage is an 

approximation, as 30 individuals submitted more than one application 

 37 applications were not approved for funding.  Of that number 22 

applications were not eligible for funding, and 15 applied to project 

postings where the number of applicants exceeded the number of 

available project seats/positions, and they did not secure a seat/position.  

Non-approvals are generally a result of ineligibility (project or applicant) or unavailability of the project.  

ASETS staff works closely with clients to pre-assess projects to eliminate the number of individuals 

completing applications for activities that would not be eligible. 



greater service delivery and to maximize funding.  During this reporting 

period, ASETS staff assisted 20 individuals with accessing funding from 

individual activities. 

 40 individuals were funded (solely or through cost share) under 

Indigenous and Northern Affairs Canada (INAC) First Nations & Inuit 

Youth Employment Strategy (FNIYES) funds secured and administered by 

ASETS department (2 Co-operative Education; 10 Mentored Work Experience; 28 Summer Work Experience) 

 4 individuals were also funded by ESDC Canada Summer Jobs (CSJ) funds secured and administered by ASETS 

department 

Funding Breakdown 

 The highest accessed funding program was Targeted Wage Subsidies (on the job training) with 69 individuals 

funded (including 34 summer students) for 81 separate wage subsidized projects (12 individuals were funded 

for multiple projects). 

 The second highest 

accessed program was Skills 

Enhancements (certified in 

class training) at 57 individuals 

funded (includes 11 individuals 

with an educational component 

built into their wage subsidized 

training). 

102for funding within the reporting period.

another source, and engaged in cost sharing partnerships for 49 103

Often, ASETS staff will assist individuals with accessing funds from 
another source for otherwise ineligible projects or to cost share for

Funding Applications by Age

63
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 A total of 24 individuals were funded through Job Start/Employment Retention Supports, with 3 of those 

adding Mobility Assistance Support to help them permanently relocate to accept their full time employment 

offer.   

 3 individuals were supported in accessing Job Creation Partnership funds to maintain their Employment 

Insurance to gain experience on the job while contributing to community development.   

 2 individuals were funded under the Self-Employment Assistance program. 

 ASETS uses the National Occupational Classification (NOC) System to track which industries individuals are 

being trained in.   

 

 

Funding Results  

 An 85% attendance average was recorded from ASETS funded Skills Enhancement students 

 Of the 159 funded projects, 81% (132) were completed, while 4% (7) were not completed.  1% (2) did not 

end up utilizing their approved funds, and 13% (21) were still active beyond this reporting period.  Of the 7 

that did not complete, 3 were Skills Enhancement, and 4 were Targeted Wage Subsidy.  
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Employed
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School

36%

Other*
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Results of Individuals who 
Completed their Funded Project

 In August of 2018, ASETS recognized 9 Certificate Program* Graduates that were successful in completing 

their program with support from ASETS funding.  *Programs four weeks or longer in duration 

 Certificate Program Graduates included 6 Trades, 2 (Resource Extraction) Primary Industry, and 1 Services 

Industry (health related) 

 Results as calculated by ESDC must be recorded within 24 weeks following the end of the last recorded 

intervention (funded project).  This chart shows the results of the 112 individuals who completed their 

funded intervention.   

 

 

 

 

 

 

 

 

*Other includes both individuals who report as unemployed as well as individuals who could not be reached  

for follow up 

Communication & Collaboration:  ASETS assisted with the promotion and delivery of programs and 

services through the use of technology, community events, activities, and forums, and through a case 

management process with the following results: 

 Weekly updates of the public job board 

 Sharing of over 600 employment and training opportunity posts to the Sagamok Job & Training Information 

Board Facebook Group 

 11 article submissions to the Quarterly Education News Bulletin 

 Annual Program Information Booth at the Sagamok Education Month Career Fair to promote programs, 

services, and summer employment opportunities 

 Converting all ASETS application documents to fillable PDFs to help applicants complete them with greater 

ease 

 Updates to the Sagamok Education website 

Governance & Leadership:  ASETS contributed to the facilitation, monitoring, and development of a 

system that will provide direction and a framework for/in the education system with the following results: 

 ASETS staff attended over 40 meetings and information sessions with over 20 partners and funders to gain 

and share information and advocate for the needs of clients and community 

 ASETS staff engaged in capacity building and completed three skills development/certification programs to 

better serve clients and community including Employment Counselling Ethics Certificate, Project 

Management Essentials, and Joint Health & Safety Committee Level 1 Certification  
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Skills Enhancement Certified Training 

Donna Sewrey 

Donna Sewrey is a member of Sagamok 

Anishnawbek residing in Alberta.  Donna has worked 

for many years in the construction industry, which 

saw a downturn in 2017.  During this period, Donna 

knew she had a great opportunity to upgrade her 

skills and certification in Heavy Equipment Operation 

to increase her employability and expand her 

employment options.  Donna applied for support 

from the ASETS Skills Enhancement Program and 

successfully completed the 3 Piece Combination 

Heavy Equipment Operator Program with Topcon 

GPS Certification at Interior Heavy Equipment 

Operator School in Edmonton.  She quickly 

found work as an Operator with Willows 

Construction serving the construction of 

roads, oil/gas, and energy projects 

throughout Alberta.  

Congratulations on seizing your 

opportunities Donna!   
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Job Opportunity Program Wage Subsidized On-the-Job Training 

Chevaun Toulouse 

Amazing things can happen when you work hard, step 

outside your comfort zone, and take a few risks.  Chevaun 

Toulouse knows this well.  Chevaun, with the support of 

ASETS Job Opportunity Program, took advantage of a great 

opportunity to gain on the job experience as the First 

Nation Conservation Assistant at the Toronto Zoo.  This 

exciting endeavor allowed Chevaun to get hands on behind 

the scenes working closely with the Species at Risk program 

from a First Nations Perspective.  Chevaun assisted with 

gathering resource data, 

creating and maintaining 

inventories of fish and 

reptiles, collecting water 

samples, and assisting biologists with conducting scientific 

research about species, ecosystems and habitat 

protection.  During this time, Chevaun was able to work 

very closely in wildlife conservation and regulation, 

specifically the Mississauga Rattlesnake Program, where 

she received Venomous Reptile Training!  

Because of her hard work and 

dedication, today Chevaun is 

the Species at Risk Field 

Technician for Magnetawan 

First Nation.  She is able to 

use the training she received at the Toronto Zoo to capture, 

and collect data on Massasauga Rattlesnakes!  She also does 

intensive fieldwork to track various species at risk turtles and 

assist with other wildlife conservation efforts in the region. 

Congratulations on your achievements Chevaun, and Miigwech for taking a risky 

lead in First Nations Conservation!  
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Self-Employment Assistance Program 

Arthur Trudeau 

Arthur Trudeau is a hard working, 

personable Sagamok member with a 

love of all things outdoors.  With a 

strong thirst for adventure, 

entrepreneurship and starting his own 

Guided ATV Tours Company, Mukwa 

Adventures, was a natural endeavor 

for Arthur.  Recognizing that business 

start up can be a challenging venture, 

Arthur sought support from ASETS Self 

Employment Assistance Program.  

This program helps by providing a 

small supplemental allowance to 

newly established business owners so 

they do not have to rely solely on 

business profits for their income during the volatile start up phase.  Arthur, with the 

support of his family, dedicated himself entirely to growing his business and getting his 

business brand and reputation off on the right foot.  His hard work and dedication have 

truly paid off as Mukwa Adventures has become a highly recognized tourism operator 

within the North Shore and surrounding region.   

Congratuations on your hard work and 

committment to excellence Arthur! 

Check out Mukwa Adventures at 

www.mukwa.ca for your next 

wilderness adventure! 
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COMMUNITY LIBRARY 
 August 2017, the Community Library experienced extensive water damage to its resources and furniture. 

As a result, the community library services were 

put on hold. The damages required the purchase 

of new shelving and furniture and updating 

inventory on the Resource Mate database prior to 

reopening.  

The Community Library informally opened its 

doors in April to accommodate community 

members who required computer services. The 

Community Library supports three (3) computers 

and community members have been utilizing the 

library for computer use during the summer 

months. 

 All scheduled classes from Biidaaban 

Kinoomaagegamik for the school year 2017-2018 were 

cancelled. It is anticipated that the upcoming year, the 

community library will officially open for community 

members and for student programming.   

August 2017 through to March 2018, the librarian 

assisted the Literacy Resource Teacher at Biidaaban 

Kinoomaagegamik in organizing and cataloguing 

classroom reading resource materials. The Librarian also 

worked with Literacy and Grades 1 & 2 teachers to help 

with afterschool reading program. The After-school 

reading program was well attended by the students.  

The librarian assisted in purchasing Resource Mate for Zagamok Wasseyaankaan Teg as well as training 

and assisting with the inputting of resources.   
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The Community Librarian has helped and participated in the month-

long activities for Education month in May 2018.  Activities 

included attending Sunrise ceremony, Pow-wow, Education Forum, 

Career Fair and Trades Fair. As well, the Librarian attended the 

Annual Anishnaabemowin Enjigbeshing (Cultural Camp) for the full 

week helping at Registration and participating in workshops in July 

2018. 

The Community Librarian continuously provided updates in the 

Education newsletter on the status of upcoming activities for the 

Community Library. 

 

 

The Community Library received 25 book 

donations from Southern Ontario Library 

Service which included topics on Indian 

Residential Schools and or Aboriginal 

content.  
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The Community Library Policy was revised in May 2018; the 

following is an excerpt from the policy:  

Who May Use The Library 

The library will serve all residents of the Sagamok community and the 

public library system area.  Service will not be denied or abridged 

because of religious, racial, social, economic, or political status; or 

because of mental, emotional, or physical condition; age; gender; or 

sexual orientation. 

The use of the library may be denied for due cause. Such cause may 

include failure to return library materials or to pay penalties, 

destruction of library property, disturbance of other patrons, or any 

other illegal, disruptive, or questionable conduct on library premises. 

Who may be a Member 

Residents of Sagamok Anishnawbek may become members of the 

Library and all registered Library members will have borrowing privileges. 

Patron/Member Responsibilities  

It is a patron’s responsibility to: 

Ensure borrowed materials are returned by the identified date 

Borrowing Policy 

1. No fee will be charged for membership to the library for residents of Sagamok.

2. Any Sagamok resident may be a member of the library with borrowing privileges.

3. Nonresidents will only be granted access to onsite library usage and services.

4. Sagamok resident patrons must fill out a Library Card Application form (Appendix A) and

provide identification (status card, driver’s license, student card is preferred; however, any

other official ID or recent non-personal piece of mail may be acceptable).

5. Applicants under 16 years of age must have a parent/guardian give their consent on the

application form before a membership card can be issued.

6. Only members of the library in good standing will be allowed to borrow library materials.

7. Materials may be borrowed by members by either presenting the membership card or valid

identification.

Membership Card 

1. Members will be issued a library card upon registration.

2. The card is the property of the Sagamok Community Library and must be returned on

request.

3. All library cards expire after two (2) years, in order to renew a library card, patrons must

present their identification.

4. Students from Biidaaban Kinoomaagegamik will renew their membership at the beginning of

each academic year.
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Hours Of Operation: 

September – June 

9:00 am – 4:00 pm – Tuesday – Thursday – Biidaaban Elementary Classes 

9:00 am – 4:00 pm – Monday & Friday – Community members  

6:00 pm – 8:00 pm – Wednesdays 

July – August  

9:00 am – 4:00 pm – Monday -- Friday 

Note: Library closed on DESIGNATED HOLIDAYS 
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Zagamok Wasseyaankaan Teg 

Sagamok Education is dedicated to providing access to 

education and training resources and offering 

opportunities to strengthen community engagement 

and participation in Anishnaabe restorative and 

cultural practices. Since the official opening of 

Zagamok Wasseyaankaan Teg in November of 2016, 

the Anishnaabemowin Resource Support Worker and 

Curriculum Developer have continued to work 

towards rekindling Anishnaabe Inendamowin 

(thought) through a dedicated space for learning and 

teaching.  

The Anishnaabemowin Resource Support Worker, and 

Anishnaabemowin Curriculum Developer continue to 

create resources to support and strengthen language 

learning, and have worked on building capacity to 

various individuals and groups within Sagamok 

Anishnawbek for community members and staff to 

increase fluency. As well, they continue to develop 

and find resources to support language learning.   

To date, all of the resources including, audio and video 

recordings are tracked using Resource Mate which 

confirms Zagamok Wasseyaankaan Teg approximately 

holds 284 available resources for community members 

usage. Twenty newer resources were added to 

Zagamok Wasseyaankaan Teg library which were 

purchased from the Anishnaabemowin Teg 

Conference and seven additional resources were 

created for the Anishnaabemowin Language Camp.  
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Language & Culture 

Zagamok Wasseyaankaan Teg is responsible in 

continuing to implement and support language 

programming for basic, intermediate and advanced 

language learning through conversation and or written 

form. Zagamok Wasseyaankaan Teg provided one-on-

one sessions to two community members.  1 female 

adult had three sessions and 1 male adult hade 7 

sessions.   

With the success of Waawaasnoode Adult Learning 

Centre Anishnaabemowin Lunch & Learn sessions 

throughout September to May facilitated by Margaret 

Toulouse, Anishnaabemowin Resource Support 

Worker supporting language learners on a weekly 

basis, 126 individuals participated regularly including 

community members and Education Administration 

staff. Wasseyaankaan Teg soon began hosting weekly 

Anishnaabemowin Lunch & Learn sessions which 

were open to community members. From April to 

July, 115 community members attended regularly.  

In regards to providing cultural workshops, Zagamok 

Wasseyaankaan Teg hosted and or facilitated a number 

of workshops and 

presentations throughout the year.  Facilitated by 

Margaret Toulouse, Anishnaabemowin Resource 

Support Worker, Waawaasnoode Adult Learning 

Centre held a wreath making workshop for the 

students and staff.  4 females and 1 male participated. 

The Creators 

Garden with Joseph 

Pitawanakwat was held 

at Zagamok 

Wasseyaaankaan Teg 

and 8 female 

community members 

participated. 

During Education Month, 

the Community 

Historical Leadership 

was held at ZWT and 27 

participants (20 females 

and 7 males) came out. 
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First and Second 

Language Acquisition 

Workshop with Barb 

Nolan was held at ZWT 

during Education Month. 

18 community members 

participated, which 

included 1 female elder, 

4 female adults, 5 male 

adults, and 2 male youth and 6 female youth.  

Zagamok Wasseyaankaan Teg provided translations for 

community programs and to community members. 

Zagamok Wasseyaankaan Teg assisted Massey S. 

Geiger Public School’s grade 6 and 7 students (8 

females and 5 males) in preparing for 

Anishnaabemowin Teg Conference. The 

Anishnaabemowin Resource Support Worker also 

assisted in the translation for a historical research 

project under the Lands and Environment Department. 

The Anishnaabemowin 

Resource Support Worker 

facilitated an excursion to 

Ritchie Falls to retrieve 

parts of a tree that was 

struck by lightening during 

the Fall Harvest. WALC 

staff and 1 male student 

assisted in cutting sections of the tree and 

bringing it down for future activities. The Odawa 

teaching says that when a tree is struck by 

lightning it is sacred and is very powerful.  

Items made from the tree include drums, eagle 

staff and talking sticks.    

The Anishnaabemowin Resource Support Worker 

also assisted in planning, and preparing for the 

Summer Language Camp Activities.  As well as 

facilitating a four-day workshop on trees. 

Participation included 100 of the 592 participants 

registered for this event.  The ages ranged from 3 

years to 65+. 

In July, Zagamok Wasseyaankaan Teg joined 

together with Niigaaniin to offer a strawberry jam 

making workshop, 8 female community members 

participated. 
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Principal Education Research & Policy Analyst 

Sagamok Anishnawbek Education 2018-2019 Workplan has identified under the Communication 

and Collaboration pillar the need to exercise effective communications to collaborate and inform 

students, staff, and community of educational opportunities and practices. The primary task under 

this pillar is to promote and deliver programs and services through the use of technology, 

community events, activities, and forums, and a case management process. Sub-task 3.8 identifies 

the Principal Education Research & Policy Analyst to establish a focus group who will produce a 

strategic immersion language plan that will assist in developing a sustainable and effective 

immersion school inclusive of Anishnaabe thought, knowledge, and ways of doing for Shki Waase-

Aaban Binoojiinh Gamik and Biidaaban Kinoomaagegamik.   

In collaboration with community members, the Anishnaabemowin Immersion Focus Group will 

work together to meet three main goals in three phases. 

Phase 1 Reflection: In this phase, we looked at why the immersion program failed by identifying the 

challenges experienced in the program and noting the strengths as a means to develop further. 

Phase 2 Rebuilding: At this phase, we discussed where we would like to go and what we would like 

to see for our language immersion program. We also talked about 

how we are going to achieve fluency.  

Phase 3 Reviewing & Planning: In this final phase, we will be 

reviewing the previous 2011 Anishnaabemowin Strategic 

Language Plans, and the 2012 Language Forum Recommendations 

to help revise and or develop a new Strategic Immersion Language 

Plan that will assist in developing sustainable and effective 

immersion programs for Shki Waase-Aaban Binoojiinh Gamik 

and Biidaaban Kinoomaagegamik. 
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The Anishnaabemowin Immersion Focus Group intends to have an open and respectful discussion 

with community Elders and members, education and Sagamok staff and parents. We have met on 

four occasions. Our first session held at Waawaasnoode Adult Learning Centre on May 23, 2018, 

was an introduction to the Anishnaabemowin Immersion Focus Group which also included 

background information on previous language revitalization work and the current status of 

Anishnaabemowin.  

On June 22, 2018, we began Phase 1 Reflection, and identified the challenges of Biidaaban 

Kinoomaagegamik former immersion program as well we identified the strengths of the program for 

future development. The obstacles were then categorized under parent, community, administration, 

and culture. 

Strengths Challenges
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On July 24 at the 4th Annual Language Camp, we held Phase 2: 

Rebuilding. We talked about what an ideal 

program would look like for Sagamok. 

Our discussion led into pedagogy, 

curriculum, building teacher and parent 

capacity. We also discussed the idea of 

taking on a grassroots approach to restoring 

Anishnaabemowin that will encompass a more holistic and natural 

approach to language learning that is inclusive of Anishnaabe worldview, 

thought, and ways of doing.  It was also noted that parents and 

community are the gaps in ensuring fluency.   

Our last session, Phase 3 Reviewing & Planning was held August 21 at Wasseyaankaan Teg. We 

discussed the need to do away with westernized methods to language learning and concurred that we 

need to value our language speakers and begin utilizing them in our daycare and schools.  We also 

identified that we need to determine a vision which will guide our strategic immersion language plan. 

We will continue with the Anishnaabemowin Immersion Focus Group in the upcoming months to 

finalize a strategy for the restoration of Anishnaabemowin.  Anishnaabemowin Immersion Focus 

Group is open to community members to participate.  

I want to acknowledge and thank community Elders and members who have participated in this 

endeavor to revitalize Anishnaabemowin.  Miigwetch for your valuable contributions. 

Community Elders: Raymond Owl, Chief Nelson Toulouse, Margaret Toulouse, Delores Trudeau, and 

MaryAnn Trudeau,  

Community Members: Doris Abitong, Teresa Abitong, Carol Bob, Diane and Jackie Bob, Charles 

Eshkakogan, Robert Eshkakogan, Tammy Manitowabi, Robert Porter, Bernadette Southwind, Sadie 

Southwind, Colleen Toulouse, Marie Toulouse, and Paul Trudeau.  
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FINANCIAL MANAGEMENT & ADMINISTRATION 

$2,980,261 

$433,625 

$2,078,588 

$191,642 

$39,407 

$42,900 

$19,073 

2017 - 2018 Fiscal Year Budget

Elementary/ Secondary
Education

Special Education

Post-Secondary Education

School O&M

School Minor Capital

Rental of MEC for Education

Library

$528,959 

$117,066 

$73,923 

$12,921 

Shki Waase-Aaban Binoojinh Gamik:
Sources of Funding are Federal & Provincial

MET - Early Years Federal FNICCI/NSTC Parent Fees
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FNSSP
$270,074 

Education New 
Paths

$212,004 

Language 
Strategy
$150,000 

Youth Life 
Promotion 
Initiative
$80,504 

Language Camp -
ILF (MET)
$123,919 

FNICCI Capital
$16,700 

FNICCI Other
$19,701 

Proposal Based Funding Received

NSTC - ASETS 
Agreement

$760,610 

OTEC - ALiGN 
(Proposal)

$32,225 

Youth 
Employment 

Strategy 
(Proposal)
$214,469 

ESDC - Canada 
Summer Jobs 

(Proposal)
$27,132 

Employment & Training
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Language & Culture 
o Anishnaabemowin Enjigbeshing 4th Annual Language Camp held the week of July 23-27, 2018 at

beautiful Fort LaCloche.  Sponsorship for the event was provided by the Ministry of Education

through the Indigenous Languages Fund.  Event Coordinator was Joanne V. Owl with Summer

Student Assistant Kaitlyn Jones who worked in collaboration with Sagamok Anishnawbek programs

and services, Elders Council and community at large to plan for this year’s event.  Evaluation by

participants was rated from Nishin (Good) to Shtaataahaa (Excellent) and the only recommendation

for next year is a proper outdoor washing station required for feast bag utensils.

o 5th Annual smudging and pot luck ceremony held at Multi Educational Centre.

o Sunrise ceremonies for Education events throughout the year X3.

Student Success 
o October 15th of 2017 the following nominal roll was submitted to Indigenous Services Canada (ISC)

of registered students within various educational institutions:

SCHOOLS # of Students Enrolled 

Biidaaban Kinoomaagegamik 205 

Waawaasnoode Learning Centre (WALC) 39 

Espanola High School (EHS) 87 

Other Provincial Secondary(s) 3 

GRAND TOTAL 334 

o EHS enrollment by grade was as follows:  Grade 9 – 19 students; Grade 10 – 12 students; Grade 11 –

21 students and Grade 12 – 35 students.

o Rainbow District School Board (RDSB) tuition fee amounts charged to Sagamok Anishnawbek for

students on nominal roll attending EHS.  Increases in tuition are not considered in our Block Funding

Agreement with ISC.  Therefore, deficits in Secondary School tuition will impact overall Education

funding received from ISC.  Example: 87 x 12,763.58 = $1,110,431.46 tuition paid to RDSB in the

2017-2018 school year (excluding WALC and Other Provincial School invoices received).

YEAR TUTION FEE YEAR OVER YEAR 

INCREASE/DECREASE 

INCREASE 

OVER 5 YEARS 

2012-2013 $11,872.43 

2013-2014 $11,994.89 1.03% 

2014-2015 $11,983.20 -0.10% 

2015-2016 $12,194.33 1.76% 

2016-2017 $12,283.33 0.73% 

2017-2018 $12,763.58 3.91% 7.51% 

o June 15th of 2017 the Post-Secondary Student Support Program approved 76 students for September

enrollment.  Of the 76 enrolled, 18 withdraw due to the post-secondary schools strike, compressed

course loads and/or low Grade Point Average (GPA).  Students were encouraged to reapply the
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following academic year.  During the course of the strike, students did continue to receive their 

training allowance and supports from Education. 

o August 2018 Graduation Results

Communication & Collaboration 
o The Biidaaban Kinoomaagegamik School Capital Project has been ongoing since July 2014.

There have been many delays in the Project since inception, including the completion and

approval of the “Sagamok Anishnawbek First Nation School Enrollment Projections (2016-

2032)” report completed by Jeremy Hull (Prologica Research Inc.) and Stewart Clatworthy (Four

Directions Project Consultants) from Winnipeg Manitoba.  Their report recommended additional

space requirements for Special Needs Programming in the new school, which increased our

square footage for the school, outside of ISC’s space requirements.  It is anticipated to complete

the revisions as discussed with ISC to finalize the Biidaaban Kinoomaagegamik Feasibility

Study, and then proceed to the Design phase for new school construction to be located at the Fort

LaCloche/Toulouse Bay area.  The project lead on this file is Gary Toulouse (Director of

Planning and Infrastructure) who anticipates construction to begin in August 2019.

o Dolly Parton Imagination Library was launched in November 2017 in the community intended

for resident First Nation children between 0 to 5 years of age sponsored by the Ontario Ministry

of Education.  In our first intake we were able to register 61 children in the program with

UNIVERISTY 

12 Graduates 

COLLEGE 

9 Graduates 

SKILLS/TRADES 

9 Graduates 

SECONDARY 

30 Graduates 

 Dr. in

Medicine (1)

 Social Work

(1)

 Justice (1)

 Business (2)

 Education (2)

 Science (3)

 Public

Admin (1)

 Acting (1)

 Health (2)

 Ecotourism

(1)

 Social (2)

 Recreation

(1)

 Business (1)

 Graphic

Design (1)

 Trades (1)

 Social (1)

 AZ (3)

 NORCAT (2)

 Heavy Equip

(2)

 Carpentry (1)

 18 EHS

 2 EHS/WALC

 10 OTHER PROVINCIAL

SCHOOLS

Notes: 

18/35 or 52% graduation rate at 

EHS 

12/18 or 67% graduated with their 

cohort at EHS – from Biidaaban 

Kinoomaagegamik. 

Sagamok Anishnawbek Education 

Program is one of the few First 

Nations who recognize all of their 

Secondary Schools graduates.  

Those not on nominal roll(s) with 

Sagamok would not be recognized 

until graduation at a Post-

Secondary Institute. 
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continuous intake each year.  Shipping of age appropriate educational books has been a challenge, 

however parents can come in and enroll their children and have books sent directly to their home 

address.   

o There were three (3) retirements in 2018 that have had a long service record with Sagamok

Anishnawbek: Sharon Trudeau with Shki Waase Aaban Binoojiinh Gamik; Dan Fox and Mary

Ann Trudeau with Biidaaban Kinoomaagegamik.

o The First Nation School Health Support Services Initiative began in 2015 with the intent to

respond to the voices of concerned parents and families of children with exceptional needs, from

birth to high school, who felt more specialized services, were needed within their communities.

As a result, a joint partnership of Health and Education technicians from four communities (Wiki,

M’Chigeeng, Whitefish River, and Sagamok) came together to develop a centralized case-

management service for children and youth attending on reserve schools (including Day Cares).

The services identified for children/ youth and their families are Occupational Therapy;

Physiotherapy; Speech and Language Services; Psychoeducational Assessment; and Behavioural

Intervention.  This partnership has not been without its challenges, mostly securing continuous

and sustainable funding to build the human resource and/or capacity required to work with our

children/youth and families in their communities.    The full implementation of services in this

past academic year has not been realized however, we do continue to advocate on behalf of our

communities to receive the services that all children and youth deserve is provided to children

and youth living off reserve!

Governance & Leadership 
o The First Nation with Schools Collective involves a group of First Nations (8 in total including

Sagamok) who have determined that the Anishnawbek Education Self Government Agreement

through the corporate/board structure of The Kinoomaadziwan Education Body does not meet the

needs of First Nation’s with schools. They have also determined that it has not adequately

addressed the funding gaps in the administration of our school and its programming, including

capital.

The First Nation with Schools Collective believes in the autonomy of each First Nation in 

“restoring jurisdiction in a community-led development approach” in developing its own laws in 

Education within First Nation communities.  The work of the Collective focuses on supporting, 

strengthening and working with communities within three main areas or pillars:  1) Education 

Funding Formula (propose new funding model as an alternate template for First Nations); 2) 

Governance Readiness (undertake own law making process and practices within communities) 

and 3) Research, Assessment, and Evaluation (assessing and evaluating what we have now and 

what we will need in Education for the future).  Also critical in this development, is the 

promotion of  a student-centered and strength-based, holistic lifelong learning based on First 

Nations cultures, languages and knowledge systems. 

Each First Nation in the Collective is at varying stages of their Education Systems development, 

which does require the voice of the community membership and the direction of leadership to 
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determine its destiny.  The work of the Education Committee in the last year has been 

administrative in nature in terms of program delivery, policy reviews and implementation, and 

committee engagement sessions in Schools Collective mandate.  It is anticipated that the work 

moving forward of the Education Committee will focus entirely on restoring jurisdiction of 

Education within the community at large. 
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EDUCATION COMMITTEE 

The Sagamok Anishnawbek Education Committee is established for the efficient and effective 

administration of its education operation.  The purpose of the Education Committee is to assist Chief and 

Council in their responsibilities as they relate to the planning, development, implementation, and 

monitoring of the organization’s education program.   

Primary responsibilities of the Education Committee fall into three areas:  policy provision, service 

delivery, and financial advisory matters.  They also support and collaborate with other internal 

committees and external partners on matters related to Education.   

1. Language and Culture

 Anishnaabemowin Prayer at each meeting

 Promotion and support various Language and cultural activities in the community i.e.

summer language camp, Zagamok Wasseyaankaan Teg, Elders Council, etc…

2. Student Success

 Attended Annual Graduation Ceremonies for Elementary, Secondary and Post-Secondary

students

 Conducted Post-Secondary Student Support Program grievance review meetings

3. Communication and Collaboration

 Participated in the “Truth and Reconciliation Implementation Plan Consultation Session”

for Rainbow District School Board

 Participated in Sagamok Anishnawbek Asset Mapping with the First Nations with

Schools Collective

4. Governance and Leadership

 Eight (8) meetings held at the Waawaasnoode Adult Learning Centre

 Reviewed and recommended for approval the 2018 – 2019 calendars for Shki Waase-

Aaban Binoojiinh Gamik, Biidaaban Kinoomaagegamik and Waawaasnoode Adult

Learning Centre

 Reviewed and recommended for approval the revisions of the Post-Secondary Student

Support Policy and Forms as well as ASETS Policy and Forms

 Reviewed and recommended for approval the Shki Waase-Aaban Binoojiinh Gamik

Policy & Procedures revisions

 Continuing discussions on the efforts of the First Nations with Schools Collective

pertaining to Education Law & Governance

Committee Members 
Committee Members 

Kayla Abitong, Wilhemina Bennett, Roger Jones – Council Representative, Juanita 

McNichol, Roberta Swift, Angus Toulouse – Council Representative, Carol Marie 

Toulouse, Delores Trudeau and Harvey Trudeau – Elder’s Council Representative 
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Early Childhood Development Parent Committee  
The ECDPC is a planning and advisory group that assists in the strategic planning process and 

evaluation of the Shki Waase-Aaban Binoojiinh Gamik. Activities that they contributed in the 2017-

2018 academic year are as follows:  

1. Language and Culture

 Anishnaabemowin Prayer

 Reviewed Sagamok Language Forum (2012)
2. Student Success

 Nit Kits on Health Fair September 2017

 Reviewed Dollywood Foundation – Dolly Parton’s Imagination Library
3. Communication and Collaboration

 Reviewed Biidaaban Kinoomaagegamik All Day Kindergarten Program; Inquiry Based
Learning

 Committee member participated in annual FASD workshop

 Reviewed an overview of Aaniish Naa Gegii Survey (Laurentian University and
Wikwemikong)

 Reviewed an overview of the Parent Teacher Advisory Group
4. Governance and Leadership

 9 meetings held at the Centre (no meetings held during October 2017 and summer
months)

 Shki Waase-Aaban Binoojiinh Gamik Policy and Procedures Review and Approval

 Reviewed 2016-2021 ECDPC Strategic Plan

 Reviewed and approval of Annual Program Calendar 2018-2019

 Reviewed and discussed Family Needs Surveys (2007 & 2012)

 Drafted and reviewed Needs Assessment Survey

 Reviewed and updated Children’s Services Pamphlet

 Committee completed a 2 year-self evaluation

Committee Members 

Danielle Toulouse, Deanna Southwind, Lorrie Ann Linklater, Carolyn Peltier, Hannah 

Linklater – Youth Council Representative, Dennis Trudeau – Parent Infant Advisor 

Representative, Marlene Fournier – Biidaaban Kinoomaagegamik Representative, 

Jeanne McLeod – Elder’s Council Representative, Adrienne Eshkakogan & Jessie 

Hardisty – Chief and Council Representatives 
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Student Support Network 
The Student Support Network (SSN) is a group of Sagamok Education staff from each level of education 
intended to be a supportive atmosphere to: 

 help staff in dealing with internal issues, concerns, and personal wellness; 
 plan for educational activities in a collaborative environment; 
 meet the needs of the learners, with a specific focus on transitions and implementing Student 

Transition Support Plan activities 

2017/18 Members 

Preschool Level: Rachel Toulouse, Shki Waase-Aaban Binoojiinh Gamik Supervisor 
Elementary Level: Charlene Pine, Elementary Student Support Worker 
Secondary Level: Christine Toulouse, Secondary Student Support Worker (Network Chair) 

Mark Aizenberg, WALC Teacher (Alternate Network Chair) 
Post-Secondary Level: Lorna Sinobert, Post-Secondary Student Support Worker  

Lorrie Ann Linklater, Post-Secondary Student Support Worker (Network 
Recording Secretary) 

Workforce Level: Andrea Hajt-Jacobs, ASETS Coordinator 

Highlights 

A major activity of the Network’s Student Transition Support Plan is bringing career information to 
students through the Student Career Fair (Gr. 6-8) and the Career and Employment Information Sessions 
(Gr. 9-12). 

2018 Student Career Fair 

Weekly career research guidance sessions are held each year throughout April and May with grades 6-8 
students in researching various careers and occupations to get them acquainted with career research 
and start thinking about future career possibilities. 
At the end of May, 40 Students (20 males, 20 females) completed a total of 31 Career Projects. 

Career & Education Planning Series Workshops 

Workshops are held for each level from grades 9 to 12 to engage students in career and education 
planning and research.  During these sessions, students can prepare for meeting prerequisite 
requirements throughout their education and for eventual career/workforce entrance.  Each grade is 
engaged in online Labour Market Research, and students are supported with developing a Career Action 
Plan that identifies their individual educational pathway throughout high school and post-secondary in 
their field of interest. 

Between October 2017 and February 2018, nine (9) sessions were offered for students and four (4) 
sessions were offered for parents.  In total, twenty seven (27) parents attended information sessions 
and thirty seven (37) students. 

What I liked best from the CEPS 
Series... 

“Food & Friends” 

“Knowledge & Research 

“Most of all how educational it was to 
look forward to doing what I want to 
do” 
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Education Organizational Chart 
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Education Administrative Staff 

Anna Marie Abitong Director of Education 

Claudette Fournier  Executive Assistant 

Jennifer Owl  Student Data Base Systems Management Officer 

Rachel Toulouse  Shki Waase-Aaban Binoojiinh Gamik Supervisor 

Rebecca L. Toulouse Biidaaban Kinoomaagegamik Principal 

Charlene Pine Elementary Student Support Worker 

Christine Toulouse  Secondary Student Support Worker 

Mark Aizenberg  WALC Teacher 

Marjorie Southwind Principal Education Research & Policy Analyst 

Lorrie Ann Linklater Post-Secondary Student Support Worker 

Lorna Sinobert Post-Secondary Student Support Worker 

Andrea Hajt-Jacobs ASETS Coordinator 

Paulette Carter-Owl ASETS Intake & Data Systems Officer 

Samantha Jones  ASETS Administration & Finance Clerk 

Colleen Eshkakogan Librarian 

Margaret Toulouse Anishnaabemowin Language Resource Support Worker 

http://www.sagamokeducation.ca/


P.O. Box 610, Massey, Ontario, P0P 1P0 
4008 Espaniel Street, Sagamok Anishnawbek 
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